
 

ANNUAL PARISH AND ANNUAL PAROCHIAL CHURCH MEETING 2022  
TO BE HELD ON TUESDAY, 26 APRIL 2022 AT 8PM IN THE SAINT JAMES CENTRE 
 
CONTENT 
 

1.  Agenda for Annual Parish Meeting 2022 1 
2.  Agenda for Annual Parochial Church Meeting 2022 2 
3.  Minutes of the previous meeting held on 27 April 2021 3 
4.  Electoral Roll Report  13 
5.  Rector’s report on the proceedings of the PCC for the year ended 31 December 2021 14 
6.  Annual Financial Statements for the year ended 31 December 2021 15 
7.  Annual fabric report (Wardens’ report on goods and gifts) 16 
8.  Report of the proceedings of the Deanery Synod 18 
9.  Safeguarding report:  Compliance with the duty under section 5 of the Safeguarding 

and Clergy Discipline Measure 2016 
19 

 

  



 
 

 

1 

ANNUAL PARISH MEETING 2022  
TO BE HELD ON TUESDAY, 26 APRIL 2022 AT 8PM [ VIA ZOOM / IN THE CENTRE] 
 

AGENDA 
 

1. Opening Prayer 

2. Welcome and introduction 

3. Election of churchwardens 
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ANNUAL PAROCHIAL CHURCH MEETING 2022  
TO BE HELD ON TUESDAY, 26 APRIL 2022 FOLLOWING DIRECTLY AFTER THE ANNUAL 
PARISH MEETING IN THE SAINT JAMES CENTRE 
 

AGENDA 
 

1. Welcome and apologies of absence 
2. Minutes of the previous meeting – for APPROVAL 
3. Matters arising from the minutes of the previous meeting 
4. Reports to the APCM – for NOTING 

(a) Electoral Roll report 
(b) Rector’s report on the proceedings of the PCC for the year ended  

31 December 2021 
(c) Annual Fabric report 
(d) Report on the proceedings of the Deanery Synod 
(e) Safeguarding report: Compliance with the duty under section 5 of the 

Safeguarding and Clergy Discipline Measure 2016 
5. Financial Statements for the year ending 31 December 2021 – for NOTING 
6. Election of PCC representatives 
7. Appointment of Auditors  
8. Questions 
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MINUTES OF THE ANNUAL PARISH MEETING AND THE ANNUAL PAROCHIAL 
CHURCH MEETING (APCM) OF ST JAMES GERRARDS CROSS AND FULMER HELD 
ON TUESDAY, 27 APRIL 2021 AT 8PM VIA ZOOM 
 

PRESENT:  Chairman:  Matt Beeby 

Vice Chairman:  Andrew Bell 

91 users via Zoom (representing 119 individuals – more than one church family 
member per Zoom screen) 

4 apologies 

 

OPENING  

The Rector opened the meeting with a reading from 1 Thessalonians and prayer. 

WELCOME AND INTRODUCTION 

The Rector welcomed everyone to the Annual Parish meeting to be followed by the Annual 
Parochial Church meeting (APCM). 

The Rector requested the following regarding the polls and voting via Zoom: 

• in the event that two church family members are logged in on one device and they agree on 
the vote, then they should enter that response in the poll; 

•  in the event that two church family members are logged in on one device and disagree as to 
the vote, then the negative response should be entered in the poll; and 

• should the overall result be close a second vote will be held. 

____________________________________________________________ 

ANNUAL PARISH MEETING  

1. Election of Churchwardens 

The Rector reminded the meeting that, in addition to members registered on the church 
Electoral Roll, any resident of the parish whose name is on the register of local government 
electors is entitled to vote at the election of the churchwardens. 

The Rector further reminded the meeting that Churchwardens are always elected to serve for 
one year at a time.  

The Rector thanked the churchwardens for: 

• their encouragement and support to him and the staff team and for the care and concern for 
the church family over the past year; and 
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• their prayers, faithfulness and practical service.   

The Rector informed the meeting that Andrew Bell, Wendy Shingleton and Francesca Hall-
Drinkwater had agreed to stand for election as churchwardens for another year. 

The Rector shared with the meeting the nominations for Churchwardens, duly proposed and 
seconded and received before the meeting as follows: 

 

As no further nominations were received and in terms of Rule M9 (3) of the Church 
Representation Rules the Rector DECLARED that Andrew Bell, Wendy Shingleton and Francesca 
Hall-Drinkwater were elected as churchwardens until the 2022 Annual Parish meeting. 

The Rector closed the Annual Parish meeting. 

_____________________________________________________________ 

ANNUAL PAROCHIAL CHURCH MEETING (APCM) 

The Rector reminded the meeting that only those who are on the Electoral Roll of Saint James 
are permitted to vote at the APCM. 

1. Apologies for Absence 

Apologies were received from: Tom Kitching, Richard Cotton, Pat Beardon and Val Dewhurst. 

2. Minutes of the previous Annual Parochial Church Meeting 

The minutes of the Annual Parish and Annual Parochial Church meetings held on 20 October 
2020, proposed by Jip Mawditt and seconded by Jonathan Rushworth, were approved by a 
majority of the members (92% in favour and 8% abstentions) and signed by the Rector as a true 
reflection of the meetings. 

3. Matters Arising 

The Rector explained that all matters arising would be dealt with during the course of the 
meeting, save for the following update on external signage: 

• the design has been shared with the church family via email and the work to update the 
signage at both Gerrards Cross and Fulmer is well under way; and 

• the work will require faculty approval from the Diocese and potentially planning 
permission; and 

Andrew Bell Proposed by: Andrew 
Shingleton 

Seconded by: Lawrence Tebboth 

Wendy Shingleton Proposed by: Ann Turner Seconded by: Martin Josten 
Francesca Hall-
Drinkwater 

Proposed by: Edward 
Guinness 

Seconded by: Wendy Blinco 
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• the updating of the external signage has taken longer than hoped, partly because of COVID 
complications, partly because of the workload of the Operations Team. 

 

4. Rector’s Report 

The meeting noted the content of the Rector’s Report and the verbal update by the Rector. 

5. Reports to the APCM 

a. Electoral Roll report 

The meeting noted the Electoral Roll Report and the numbers on the Electoral Roll as 
follows: 

Total 571 a decrease of 23 from the previous APCM. 

b. Report on the proceedings of the PCC for the year ended 31 December 2020 

The meeting noted the content of the Report on the proceedings of the PCC for the 
year ending 31 December 2020. 

c. Annual Fabric report 

The meeting noted the content of the Annual Fabric report for the year ending  
31 December 2020. 

d. Report on the proceedings of the Deanery Synod 

The meeting noted the content of the Report on the proceedings of the Deanery 
Synod for the year ending 31 December 2020. 

e. Safeguarding report:  Compliance with the duty under section 5 of the Safeguarding 
and Clergy Discipline Measure 2016 

The meeting noted the content of the Safeguarding report and noted, in particular, 
that the PCC had complied with the duty under section 5 of the Safeguarding and 
Clergy Discipline Measure 2016 (duty to have due regard to the House of Bishop’s 
guidance on safeguarding children and vulnerable adults). 

The meeting also noted: 

• the commitment by the Leadership Team and PCC to remain vigilant with regard 
to safeguarding and the request that any safeguarding concerns be raised with 
Ann Green or Diocese safeguarding team; and 

• that the safeguarding policy is available on the front page of the church website. 

The Rector thanked Ann Green for her diligence and work over the past year and 
especially the recent months. 

6. Annual Financial Statements for the year ended 31 December 2020 and the Financial 
Report 

David Steel, the Treasurer, gave an overview of the financial statements and financial results for 
the financial year ending 31 December 2020. 



 
 

 

6 

 

The meeting noted, in particular the following: 

• the 42k for Love Africa project will be applied in the most appropriate manner and the 
account and project closed out during 2021; 

• regular financial updates will continue to be shared at Prayer Central and specifically how 
the deficit budget is being dealt with; 

• the significant legacy has been ring fenced for a specific project, however a project is yet to 
be identified; 

• the abovementioned legacy did not have any restrictions and the decision to ring fence the 
legacy was made by the Leadership Team and PCC; 

• the Treasurer requested that the members of the church family send any specific and 
detailed questions regarding the financial statements to him via the office or via email. 

 

The Treasurer thanked God for his amazing provision and further thanked Richard Lawrence 
and Hazel Robinson for their sterling support and work during the past year. 

The Rector thanked David Steel for his dedication in stewarding Saint James’ finances and  
Megan Brodie for assistance to the Rector. 

The Treasurer addressed the following questions raised by the members of the church family: 

Question Response 

Deficit budget – will we reconsider the payment 
of our Parish share? 

The parish share contributes to the 
costs of: 

• the rectory, Rector and one curate 
stipends; and 

• the training of next generation clergy, 
assisting parishes that can’t cover 
their own costs and the costs of the 
Diocese and CoE. 

Breakdown of the mission giving The allocation to the Mission 
Committee (Mission Committee 
budget) represents the total mission 
giving. 

Mission committee budget is approved 
by the PCC annually and details the 
breakdown of Saint James’ mission 
giving annually.  The treasurer can 
make the breakdown of recipients 
available. 
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7. Election of lay members to the Deanery Synod 

The Rector reminded the meeting that lay members of the Deanery Synod are normally elected 
every three years, to serve for three years. St James is allocated nine seats on Deanery Synod 
and in 2020 elected to fill only 8 seats to allow Mark Nicholas, Operations Director, to join the 
St James Deanery Synod lay members, at the 2021 APCM. 

On reflection it was decided that although it would be allowed, it would be better governance 
practice not to elect a Saint James employee to the Deanery Synod and PCC, therefore one 
Deanery Synod place remains vacant to be filled at the meeting. 

Grant Masom has agreed to stand for election, and have been duly proposed and seconded. 

Grant Masom Proposed by: Gail Bell Seconded by: Martin Josten 
 

As no further nominations were received and in terms of Rule 11 (3) of the Church 
Representation Rules the Rector DECLARED that Grant Masom was elected as a lay members of 
the Deanery Synod for a period of two years (until 2023). 

 

8. Election of members to the PCC 

The following members of the church family had agreed to stand for election to the PCC to, 
each duly proposed and seconded: 

John Stanley 
(Fulmer) 

Proposed by: Francesca Hall-
Drinkwater 

Seconded by: Barbara Hazell 

Mandi Townsend 
(Amanda) 

Proposed by: Kathryn 
Lovewell 

Seconded by: Jennie Marks 

Rebecca White Proposed by: Roland White Seconded by: Janet Wilson 
 

As no further nominations were received and in terms of Rule M9 (3) of the Church 
Representation Rules the Rector DECLARED that John Stanley, Mandi Townsend and Rebecca 
White were elected as members of the PCC. 

 

9. Appointment of Auditors 

Proposed by David Steel and seconded by Megan Brodie the meeting approved by a majority of 
the members (95% in favour, 1% against and 4% abstentions) that Cansdales, Chartered 
Accountants be re-appointed as auditors to the PCC for a term of office ending at the close of 
the 2022 APCM. 
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The meeting further noted that the Treasurer will actively look into rotation of the Auditors 
before the audit of the 2021 financial statements and if appropriate will ask Cansdales to resign 
as auditors before the 2022 APCM. 

 

10. Encouragements 

The meeting noted the thanks shared by various members of the staff team and church family, 
as follows: 

• for churches being open during the week for private prayer during the pandemic; 

• for the electronic medium (Zoom) available for meeting as church family members and 
specifically Growth Groups meeting; 

• for the study notes developed for the Growth Groups; 
• to Ann Stewart and the Pastoral Care team for all they have done during the pandemic; 

• to Jane Josten and the cake ministry team of volunteers; 
• for the wonderful initiative mission opportunities delivered over the past year; 
• for Zoom coffees and getting to know many people; 
• for the daily devotionals; 

• for the worship leaders, worship team, musicians, Iain Ledingham, Pete Budd and everyone 
working behind the scenes to keep worship going; and 

• for the wonderful staff team and Ministry Team. 

 

11. Questions 

The meeting noted the following questions and answers: 

 

Question Response 

Question received in writing from Jon Wilcocks 
prior to the meeting as follows:  

“I would be grateful if the St James branding can 
be carried through to both the Oxford Road site 
and Fulmer site signs. 

It is important to implement consistency and our 
present signs are badly in need of updating.” 

Dealt with under matters arising.  

Question received in writing from Jon Wilcocks 
prior to the meeting as follows:  

“During lockdown a number of people shared 
with me how sad it was that St James no longer 

• The reintroduction of the magazine 
has not been ruled out (as 
mentioned at the previous APCM); 
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had its magazine. As the designer of the last 
magazine, it was a welcome extension of the 
Church’s mission and actually cost the church 
very little as the advertising help pay for its 
production. I know Matt thinks the website is a 
useful way of communicating, but the magazine 
had an important role too. Please can we 
resurrect the St James church magazine, this is 
the third time of asking.” 

(Jon Wilcocks) 

• The external signage, website and 
possible reintroduction of the 
church magazine feeds into a wider 
communication initiative.  It is 
important to have a clear vision, 
purpose and focus when deciding to 
launch any form of communication 
(magazine, social media).  

• The importance of the correct 
approach for the different 
audiences to be reached through 
the various forms of 
communication; 

• Currently the priority is on updating 
the external signage and the 
website. These have been judged to 
have the greatest reach and impact 
in today’s culture and are best 
placed to reach both the church 
family and the wider community 
(who we aim to reach with the 
gospel);  

• A need to address the following was 
raised and acknowledged at the 
meeting: 
o to cater for people less 

interested in technology has 
been shared and will be 
considered and addressed; and 

o a simple leaflet for people just 
dropping into the church as an 
interim measure whilst 
finalizing the communications 
plan. 

Climate change and Saint James’ actions 
regarding stewardship of the environment. 

 

An ongoing conversation by the Rector 
and members of the church family 
regarding climate change and Christian 
values. 

The Rector shared J John’s thoughts 
regarding churches being mindful of 
climate change and to consume 
mindfully as Christians but to avoid 
blindly joining a cause. 
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Thus Saint James will focus on the 
gospel and encourage us as disciples of 
Christ to mindfully act with Christian 
ethics in relation to the environment. 

Various questions and comments regarding 
same-sex marriage in churches in the USA and 
the possible implication in the UK and the 
Church of England. 

The Rector explained that at Saint 
James it is acknowledged that: 
• this is an important and topical 

question to which, for reasons of 
pastoral sensitivity, it is difficult to 
give a brief answer; 

• this is a question which carries with 
it significant theological and 
missional implications; 

• as Christians and in the wider 
church we have failed at times to 
welcome and care for those who 
struggle with these issues and as 
such we have not show to others 
the grace of God that has been 
extended to us in Christ; as such 
there is a need for repentance in 
this are; 

• in the area of sex and sexuality, 
regardless of orientation and 
background, we have all fallen short 
of God’s perfect standard and as 
such we are utterly dependent for 
our salvation on the grace of God 
revealed to us in Christ;   

• as has always been our tradition at 
St James, we submit to the 
authority of the Scripture and a 
such will uphold the teaching of the 
Bible on these issues, in line with 
the historic teaching of the church 
of God: Biblically, the only place for 
sexual activity is within marriage – a 
lifelong commitment between one 
man and one woman; 

• we continue to hold to the official 
doctrine of the Church of England 
and legally, our clergy are not 
allowed to conduct a marriage or 
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marriage blessing of a same-sex 
couple; and 

• the C of E has recently published 
materials on this subject: “Living in 
Love and Faith”.  Matt, with the 
staff team and Leadership Team, is 
considering how we engage with 
these materials later in the year and 
into 2022. 

 

12. Looking forward 

The meeting further noted verbal update by the Rector and specifically the following: 

• One of the biggest decisions being faced now is how to come out of lockdown. Some of the 
questions to be considered are “When? How quickly? How to do it safely? What does that 
mean for Sundays? For children’s work? For our teenagers? How many services? When to 
make the transition? What about online?” 

• Getting back to meeting together in-person again is a top priority; 

• Our vision “To see every life transformed through Jesus for God’s glory” means: 

o Sunday gatherings should be effective at reaching people in our communities who 
don’t come to church; and 

o Growing disciples to maturity [in Christ, through the power of his Spirit].  

• It is important to ensure Saint James is a church where everyone is loved and cared for and 
that the church family is strengthened and equipped to deal with the struggles of life and 
the fallout from Covid; 

• In Acts 20:28, the Apostle Paul tells the elders of the church in Ephesus: 28 Keep watch over 
yourselves and all the flock of which the Holy Spirit has made you overseers. Be shepherds 
of the church of God, which he bought with his own blood. Therefore, those with 
shepherding roles, want to do their very best to look after every single member of the 
flock. It is a responsibility taken incredibly seriously because Christ paid for his sheep with 
his own blood; 

• Where possible, Sunday gatherings will reflect the different musical and liturgical traditions 
of our church family without falling into consumerism or factionalism which undermines 
our unity; 

• And crucially all gatherings should be made accessible for newcomers of all ages; 

• Much of the time at Prayer Central, May 2021, will be spent praying ask for God’s help in 
discerning the structure Saint James’ gathering coming out of lockdown. Also the Rector 
will work with the staff team and the PCC on the plan for coming out of lockdown; and 

• It may well be the autumn before a new pattern of services fully in place. 
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13. Thanks 

The Rector thanked:  

• everyone who’s played a part over the past year to enable the work of the gospel to 
continue at Saint James; 

• the staff team, Leadership Team and PCC for having risen to the challenges of the pandemic; 
• so many in the church who have served faithfully; 
• all Growth Group leaders, musicians, Tech Team and Pete Budd; and 
• everyone who have cooked, walked, prayed, visited, baked, written messages of 

encouragement, left things on doorsteps to say “thank you and keep going” and all who have 
gone without in order to give sacrificially. 

Francesca Hall-Drinkwater thanked: 

• the Rector for his committed leadership during the pandemic; 
• Amy for support to Matt and her own ministry at Saint James; 
• the staff team for the many ways in which they have reached out and supported the church 

family during the pandemic. 
 

Francesca Hall-Drinkwater closed the meeting in prayer at 21:32 pm. 

_______________________      _____________________ 

CHAIRMAN        DATE 
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ELECTORAL ROLL REPORT 
 

Following completion of the annual revision, the church Electoral Roll has been amended as 
follows:- 

 Gerrards Cross Fulmer 

Names removed – those who have died 11 5 

Names removed – those who have moved away 46 6 

New additions 14 1 

 

The number on the Roll now stands at 542; 452 in the Gerrards Cross section and 90 in the 
Fulmer section. 

 

 

 

Tara Purcell on behalf of the PCC (Fulmer) 

Tara Purcell on behalf of the PCC (Gerrards Cross) 
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RECTOR’S REPORT ON THE PROCEEDINGS OF THE PCC FOR THE YEAR 
ENDED 31 DECEMBER 2021  
 

Please refer to the Financial Statements for the year ended 31 December 2021, available from 
the Church Office and on the Saint James website. 
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ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED  
31 DECEMBER 2021 
 

The Annual Financial Statements for the year ended 31 December 2021 are available from the 
Church Office and on the Saint James website. 
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ANNUAL FABRIC REPORT (WARDENS’ REPORT ON GOODS AND GIFTS) 
 
As churchwardens, we are again enormously grateful to Edwin Clark who continues to 
manage the maintenance, repair and enhancement of our buildings, with the assistance of 
the other members of the Buildings and Site Development Committee: Martin Paine and 
Stuart Crawford. Their tasks were still complicated in 2021 by Covid restrictions. 
 
Significant exterior works were undertaken this year in both Gerrards Cross and Fulmer. 
Some were specified in the 2017 Quinquennial report and others were to maintain and 
enhance the appearance and safety of our church buildings and churchyards. 

Martin Paine continues to take ownership of all our annual maintenance contracts, ensuring 
that regular service arrangements are in place. This releases time for others on the 
committee to concentrate on the ever-growing list of maintenance requirements to the 
fabric of our buildings and church houses that fall outside of contract. Mark Nicholas and the 
office team also spend significant time and energy overseeing repairs and maintenance.  Our 
thanks are due to all of them. 

Below are the main tasks carried out this year on our buildings: 

St James Fulmer 

1. Rebuilding gate pillars at main entrance.  
2. Tarmac pathways. 
3. Exterior paintwork, and interior paintwork to make good when pews moved. 
4. Repairs and paintwork to gates, entrance and tomb surround. 
5. Four brick columns to strengthen perimeter wall. 
6. Downpipe repair to remediate dampness. 
7. Grab rails installed throughout bell tower for improved access. 
8. Metal brace supports to timber joists on tower flagpole. 
9. Adjustment to bells. 

 
St James Gerrards Cross 

1. External repairs to bell tower and rebuild of weathervane support. 
2. Rebuilding top step to North door 
3. Exterior paintwork 
4. Leak repair and repainting entrance lobby at East door. 
5. Repair to bells 
6. Fireproof cupboard for electrical switchgear in tower. 
7. Tree pruning and removal 
8. Various plumbing repairs 
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St James Centre 

1. Roof joint leak repair. 
2. Shelves for youth office 

 

Staff Housing  

Various repairs, mostly minor. 
 

 

Andrew Bell, Francesca Hall-Drinkwater, Wendy Shingleton  
Churchwardens 
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REPORT ON THE PROCEEDINGS OF THE DEANERY SYNOD 

The function of the Amersham Deanery Synod and Team is to equip enable support and 
facilitate growth and renewal in the local church throughout the Amersham Deanery. 
Formally the Area Dean is responsible for a number of items including:-  

• Support to parishes in financial, pastoral and advisory capacities  
• Setting the Parish Share within the Deanery contribution to the Diocese.  
• Participating in the Clergy appointments in the Deanery  
• Holding Parish Inspections with Churchwardens (Two St James due this year)  
• Holding Deanery Synod meetings.  

 
2021 saw, and 2022 continues to see changes in the Deanery clergy following both 
retirements and resignations.  The relative strength of Oxford Diocese finances has meant 
that there has been the continued ability both to fill vacancies and make provision for 
Curates. 
 
Synod has met three times in 2021.  Presentations and Minutes of Meeting are posted on the 
Deanery Webpage https://www.amershamdeanery.org.uk/ddocuments.html . 

The March synod meeting was held via Zoom and included the AGM of Amersham Deanery 
Trust, and the election for a further three-year term of Lawrence Tebboth as Lay Chair.  
Following the retirement of Rev’d Tim Harper from St Mary Amersham and Co-Area Dean, 
the Rev’d Peggy Ludlow was appointed as Co-Area Dean.  Rev’d Cassa Messervy resigned 
from Assistant Area Dean consequent to her taking up an appointment in Aylesbury Deanery.  
Synod concluded with Communion celebrated by Rev’d Tim Harper and address by Rev’d 
Cassa Messervy. 

September synod meeting was a welcome return to in person meeting.  The speakers were 
Buckingham Archdeaconry Parish Development Adviser, Rev’d Gill Lovell on the general 
subject of post Covid Recovery, and Rev’d Brian Ludlow on some aspects of Occupational and 
Mental Health.  The meeting was chaired by Rev’d Martin Williams, who then concluded his 
term as Co-Area Dean. 

The final meeting of Synod was in November at the St James Centre.  Julie Dziegiel, Deanery 
Hon Treasurer, presented the parish share contributions for 2022.  An election was held of 
representatives to serve on the Deanery Mission and Pastoral Committee.  Synod welcomed 
Steve and Lindsey Poulson from CMS who talked about their work with street children in 
Honduras. 

As part of his aim to listen and support churches, Bishop Steven Croft will be visiting 
Amersham Deanery on 5th May. 

 
Lawrence Tebboth 
Amersham Deanery Lay Chair 
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SAFEGUARDING REPORT:  COMPLIANCE WITH THE DUTY UNDER 
SECTION 5 OF THE SAFEGUARDING AND CLERGY DISCIPLINE 
MEASURE 2016 
 

The PCC continues to take very seriously the requirement to safeguard all children and 
vulnerable adults who attend authorised church activities.  
 
All staff and volunteers are taken through the Safer Recruitment process – completing the 
required checks, training and paperwork when joining a ministry team to serve within the 
church family.  Our church Safeguarding Policy is reviewed and updated annually and clearly 
accessible on the front page of the St James website, along with information on how any 
concerns can be raised and responded to.  
 
During 2021 the staff team and myself have continued to respond well to any safeguarding 
concerns, acting in a timely, professional and caring manner, maintaining confidential records 
and liaising with the Diocese where required. 
 
As staff have continued to build their volunteer teams this year, they have become more 
familiar with the robust requirements of the Safer Recruitment process and the expected 
high standards required by the House of Bishops.   This has led to staff and leaders working 
through their recruiting procedures to ensure that all the appropriate stages of recruitment 
are being met and demonstrated with the required form completion, checks and record 
keeping.  
 
In the latter six months of the year as we came out of Covid restrictions, forming in person 
relationships has led to greater team building and establishing firmer team foundations with 
the leaders/volunteers working with our children, youth and vulnerable adults.  I am 
confident that all staff leaders are fully aware of their responsibilities and that full compliance 
with my ongoing support will be achieved.  
 
In the Autumn the long-awaited revised guidance on the Safer Recruitment & People 
Management was published by the Church of England.  This has given a new clarity and 
strategic focus for all Dioceses and particularly for Parish Safeguarding Officers.  There is now 
a wealth of online assistance available in the form of a helpful toolkit, procedural resources 
and online learning.  I cascaded these updates to staff, leadership team and PCC through an 
update document in November.  This included the requirement for all PCC members to 
‘upgrade’ their Safeguarding training to Foundation level, including Raising Awareness of 
Domestic Violence.    We are just a smidgin away from full compliance on this particular 
requirement!  
 
The end of the year also saw the introduction of the Parish Safeguarding Dashboard – a tool 
specifically designed to help all parishes view levels of compliance with safeguarding 
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practices and national requirements. With Parish input into the system and a simple traffic 
light system, leadership are now able to view both compliance and shortcomings and 
produce our own action plan to ensure full compliance is reached. This is managed by the 
Diocese, so there is transparent accountability. 
 
As a gospel serving church family, we are fully committed to embedding Safeguarding into 
the heart of our church life and as such the PCC fully support the duty under Section 5 of the 
Safeguarding and Clergy Discipline Measure 2016, having due regard to the House of Bishops’ 
guidance on safeguarding children and vulnerable adults.   
 
Ann Green 
Parish Safeguarding Officer  


